Request for Extension of Clearance Order Yirginia Employment Commission '

I. To: Puerto Rico © 2 Job Order Number:

North F‘urolina _ 83/&46

3. Employer Name:

Florida _ 7K Fa.Qm_r

4. From: ' | 5. OES Job Code, Title and Number of Positions
Available

Agriculture & Foreign Labor Program Manager '
sren . i . Y$- 2042 .22 o?‘f)pwml‘!wh

Vu‘guua Employment Commission
211 Hydraulic Rd

Charlottcsnllt. VA 22901 Edg_m_mﬁn..él HU-!

6. Please note the f'ol]omnu conccrnmu the abon.Job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)  TTitle: ~ | Telephone Number:
Kendal Shaver | Agriculture & Foreign Labor F 434-984-7640

Program Manager sz ey

8. Receiving State Office: ("X" one)
o Accepted (Ifaccepted, list local offices extended o) = Rejected (If rejected, provide reasons) S|
Commeuts:

9. By: ES Agency Representative R | Telephone Number: | Date Signed:




U.S. Department Labor

Employment and Trainlng Administration

OMB Conlrol No. 1205-0134
Expiration Date: March 31, 2019

Agricultural and Food Pracessing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

{Print or type in each field block - To include sdditional information, go to block # 28 - Please loifow $tep-By-$tap Instructions)
(Favor de usar leira de molde en |3 solicitud - Para incluir informacion adicional vea e punto # 28 - Favor de segulr las instrucciones paso-a-paso)

and Zip Code / Nombre y Direccion dol Empleadar/Palron ylo Agente
{Himero, Calle, Ciudad, Estado y Cédiga Poglel )

TK Farmg LLC
Mailing Address: Physical Address:
818 16TH SL MW Sulle 400 837 Red House Road

Washington, DC 20006 Rustburg , VA 24580

a) Federnl Employor ldentificalion Numbor (FEIN) / Mimero fedaral do
Identificacion del Empleador
452707250

b) Telephone Number / Nimero do Telbfono.
{202) 7284170

c) Fax Number / Nimes da Fax,
(202) 785-3449

d) E-mai Addross { Direceldn do Como Electronico:
clo Employer Agent e-mail: masH2A®maslabor.com

1. Employer's andiar Agent's Name and Addrass (Number, Streat, Ciiy, Slate

Nos. 4 through 8 {or STATE USE QNLY
Nuineros 4 a B para USO ESTATAL

4, 50C {O°*NET/OES) Occupational 5 Job Order Na / Hum_ de Orden de
Code / Coddiga Indusinal Emplee:

$5-20G0 -02 ‘53"2"5

2 SOC{ONET/OES) Occupational
Tifla / Titulo Qzupacional

/'It‘//\ w‘.'/,{} ,/91"/'/”

2. Address and Diroctions lo Work Site / Domiciio y Direcciones al lugar do
trabajo:
837 Red House Road, Rustburg, VA 24855

§. Address of Ordet Holding Cffice (include Telephone numbes) / Direcsisn de
I Oficina donds so radico s cleda {inchrya el nimero do leléfono)

3025 044 fillewi O
¥ ¥4
Lyncddirq, A 2¥5ts &3 J 9474
a Name of Local Offico Rapresentative (include direct dial telephann
numbar) / Nembro del Ruprosentante de la Oficina Logal (Inchuya el
nomero de leléleno de su lines directa).

Frod Mendes (v39) 2¢3 6491

T Cloaranca Order lssue Dales Fochado Emisian do la Orden da Empleo

blb/20/6

8 Job Order Expiralion Dale / Facha do Vencimienla o Expracan to ka Orden

de Empico .S"/f LML

® Anlicipated Panod of Employment / Petiodo anlkipath o previsio do Enp!uo
From / Dosdo: TII82018 To/Hasto 3R2016

0. Number of Workers Regquestad / Namero do Trabojodoros Soltcilados
H

See “Atlachment 110 £TA 790° Yem 21/ Ver 'Muyjol B ETA 790° Artlcuio 2
. Address and Directions lo Housing mictbo y Direccicnos al lugar de
vlvienda:
Fountain Motal, 7525 Wards Road, Rustburg , VA 24588

3

11. Anticigated Hours of Work per Woek / Horag Anlicipadas/Previstas de
Trabayo por Semana  Total: 40

Thutsday /dueves___ T

Friday /Viemas____ 7 _
Salurday / Sdbade 5

Sunday /Domtingo__0
Monday fLunes ____ 7
Tuesday /Marles 7
Wednesday / Miéreates___T
See "Aftachwnent 1to ETA 790" Rem 11/ Ver “Adjunte 12 ETA 790° Aticule 11

12. Anlicipated rango of hours for differant scasonal activitios: / Ranga provisio do
horas por olew diloruntes aclividades de ia lomporada
Parforms a varlaty of manual tasks In Appls Orchard operation.

See “Altachment | o ETA 790" kem 12/ Ver "Adjinio 1 8 ETA 780° Asilculs 12

13 Coilect Calls Accoplod Fom' / Acaptan Liamadas por Cobrov da

Employer / Emploador Yes/S B HeD




14 Describa how 1he employer infends to previde either 3 meals a day lo each worker or fumish free and convenient cacking and kilchen faciEhies for workers fo prepare
meals / Describa céma el empleador tiene la inlencién de okocer, ya sea 3 comidas al dia a cada trabajadar, o proporcicnar gratuamenta instalaciones pam cocinar

In the event that employer-provided housing does not includa full kitchen facililes, 7K Farms LLC will provide three daily meals for the duration of the
employment period (for workars for whom housing must be provided), in accordance with 20 CFR § 655.122(p). Dally subsistenca will ba compuled as
set forth in 20 CFR § 655.122{h), currently $12.09 per day. Ifthe total dally cost of such provisions exceeds the currant minimum subsistence amount
published in the Federal Registar at the time thay are provided, 7K Famms LLC  will pay the difference and workars will not Incur any additional cost
thereby. In additlon lo providing meals, employer will provide free transportalion to and from the nelghboring closest town no less than once each
week for supplies and/or banking (for workers for whom housing must be provided),

En ¢l caso gua ef emplsador que provea hospedale no provea una cocina completa, TK Farms LLC proveerd con tres comldas diarlas por la duraclén
del periodo de empleo (para los trabajadores a quienes se les provea hospedala), de acuerdo con el 20 CFR § 655.122(g). La subslstencia dlaria
daberd calcularse como se establece en el 20 CFR § 655.122(h), actualmente $12.08 pordia. Si el cargo total da dichas provisiones exceds la
subsistencia minima publicada por el Regisiro Federal en el momento que sea proveldo 7K Farms LLC pagard la diferencla y los emplaados no
Incurririn en ningin gasio adiclonal por ello. Ademis da proveer comidas dlarias, el empleador provesrd transportacidn gratulta a los empleados da
y hasta la cludad mis cercana al menos una vez por semana para comprar suministrosiir al banco {para por los ampleados a qulenes se les daba de
proveer vivianda),




15 Roforral InstrucBons and Hiang Information 7 instrucciones sobre camo Reforir Candidatos/Salicitanos - {Explain how applicants aro (o bo hired or refered, and tho
Employer's/Agent’s available hour Lo inlerview workers / Explique como los candidatos serdn contratados o refetides, y |as horas disponibles del emplaador/agente para
entrevistar z los rabajodores). See instructions for mora detzils / Vealas instrucciones para més detalios

The actual employment ofer is at the sole discration of the amployer, Referrals will be accepted from tha State Worklorce Agendies (SWAs), directly
trom applicants, walk-ins, gate hires, and from other sources. SWA's should thoroughly familiarize each applicant with the job specifications and terms
and conditions of employment bafore a referral is made. Workers must meet all of the (oflowing criteria:

1. Are avallable and indicate willingness to work the entire season.

2. Have Iransportation lo job site at start of season for non-locat workers and daily for local workers.

1 Have been fully apprised by the local employment office of the 1erms, conditions, and nature of employment.

4. Arelegally entitled to work in the ULS.

5. Are able, wiling and qualified to parformthe work,
Workers must possess documentation required to enable employer to comply with the employment verification requirements of IRCA. Accurate
completion of Form 1.9 will be required of each worker within (3) days of employment pursuant to U.S. Law. Employer will abide by the requirements
and assurances of 20 CFR § 853.501 in the processing and/or hiring of individuals reteed through the clearance system.

E! empleo aclual es a discrecion exclusiva del empleador, Se aceptan relerencias del Ia Oficina Estatal de Empleo (SWAs), solicitanles directos,
personas sin cita, contralaciones de puerta y de olros medios. Las SWAS debe estar completamente familiarizada con cada solicitante con las
ﬁpeciﬁcacluns del empleo y términos y condiciones def emplea antes de que se realice Ia referencia. Los empleados deben de cumplir con todos los
quientes crilerios:
1. Se encueniran disponibles e indican voluntad para trabajar [a temporada completa.
2 2 Tiene Iranspontacion hacia el lugar de trabajo al inicie de la temporada para empleados no locales y para empleados locales diarios.
3. 3 Sefehainformado completamente por la oficina local de empleo sobre los 1érminos, condiciones ¥ naturaleza del empleo,
4, Estdn legalmenie autorizados para trabajar en los EEUU.
§. S0n capaces, lienen el deseo y estan celificados para desamollar o trabajo,
Los empleados deben de poseer la documentacion requerida para que & empleador cumpla con 1a verificacion del empleo sequn los requisitos del
IRCA. El cumplimiento preciso de la Fanma I-9 serd requerido para cada trabajador dentro de (3) dias del empleo de acuerdo con la ley de los EEUU.
s.mpla:gor ;era acatada por los requisitos y garantias de) 20 CFR'§ 653.501en el procaso ylo contratacion de individuos releridos a través ded sistema
o acreditacion,

See “Attachment 11e ETA 790" Nem 15/ Ver "Adjunto 1 8 ETA 790 Aftlcu'o 15

16, Job description and raquirements / Dascapcion y roquisiles del trabajo

This Job requires a minimum of threa manths of prior experence working In a tree fruit orchard performing manual tasks associated with production and
harvest activities, Workers must be able to perform all assignad tasks with accuracy and afficlency.

Sea “Attachment 110 ETA 790" Rem 162 Ver “Adjunto 1 8 ETA 750 Articula 16

1. Is previous wark experience proferred? / Se prefiere previa experiencla? Yes/Si® NoQ I yes, number of months preferred: / 5i es asl, numero de
meses de experiencie, _3___
This Job requires a minimum of thres months of prior experience working In a tree frult orchard performing manual tasks assoclated with production and
harvest actvilles/Este trabajo requlere un minime de tres meses de experiencia previa trabajando en una huerta de drboles frutales manejando trabajos
manuales asoctados con la producclén de manzanes y actividades de cosecha.
2. Check all requirements that apply

O Cerification/License Requirements / CarificacioniLicancia Requisilos T Criminal Background Chock / Varificacion de antocedentes penales

O Driver Roquiremaonts / Roquisilos dal conduclor © Orug Scraen / Dateccién do Drogas

O Employer Will Train / Empleadar antrenard o adiestrara O Extensive Pushing and Pulling / Empujar y Jalar Exionsamente

0 Exlensive Sitting / Eslar sentado largos rales [ Extensive Walking / Caminar por largos ratos

Exposure lo Exirame Temp / Expuosto a Temperaturas Exlremas B Froquent Slooping / Inclinéndose o agathandoso con frecuencia

Lifting requiremenl / Levantar o Cargar __&5 __bsfibrag C1 OT/Holiday is nol mandatory / Horas Exras {sobra lismpo)/ Dias Feriados no
B Repetiliva Movements / Movimientos repetitivos obligatorio

Because the work qualifies as sxempt undsr 29 USC § 213(b)6, overtima rates are not applicable unless required by stale law. 1Ya que of empleo califica como extenlo bajo 29
USC § 213(b){6), el tlempo #xira no es aplicable s menas que 5ea requerlda por la ley estatal.

_3-




17. Wage Rales, Spocial Pay Information and Deductions / Tarifa da Pago, Informacién Sobre Pagos Espaciales y Doducciones (Rebajas)

Crop Aclivities Hourly Wage Piece Rate / Spacial Pay Deductions® | Yes/Si No Pay Penod /
Unil{s) {bonus, efe.) Perlodo do Pago
Cultivos Salario por Hora Pagos Espaciales Daducciones
Pago por Pieza/ {Bane, alc.) I
Unidad(as) _
applesimanzanas $ 1072 5 See Social Socurily / @ Wackly / Somanal
“Attachment 1 Sepuro Secial
S S to ETA 790" Foderal Tax / ] ] m
kem 17 — Impuestos
Faderalos
S § Ver “Adjunio1 State Tax [4] (W] Bi-weckly/
aRTA 790" fimpucstos Quincenal
Atticuto 17 Eslatolos
§ 3 Meals / Comidas (] Q Q
S 3 Other {specify) / ] MonthlyiMensual
Otro (especifica}
o
Olhat/Otro
Ses “Attachment 110 ETA 790" Rem 17/ Ver "Adjunto 1a ETA 790" Articulo 17
a

18. More Delails Aboul the Pay / Mas Detalles Sobre ef Pago:

The employer guaraniees to olfer, advertise, and pay a wage defined as the highest of the USDOL-promuigated AEWR, Ihe prevaliing hourly wage or plece rate, an agreed-
upon collective bargaining wage (this emplayer is not subject fo a collective bargaining agresment) or the federal or stale minimum wage in effect a1 the time work subject to
the provisions of the job order is parfarmed. This guaranteed wage willnct be based on comnisslon, bonuses, or other incentives.

El empleador garantiea olrecer, publicar y pager et salerlo definido comto el mds akto en el AEWR promulgado pot el Depenimenta de Trabajo, el salatla por hota prevaleciente
o por ranga de pleza, ¢l acordado bajo ta negoctacion colectiva del satarlo el empleador no este sujeta g un scuerdo de negaclacion colectiva). ¢ el salarlo Federal o minimo
estatal en efecto al momenta del tiempo de trabajo sujelo & provision at momento de reallzar ¢l trabsjo. El saioria garantizado no se basa coenlslones, bonos u olros
incentivos.

See “Attachment 1to ETA 790" lem 18/ Ver "Adjunto 1 a ETA 790" Arllculo 18

19 Traneperiation Arrangomonts / Arrogios da Transporiacion

The smployer will pay lor ar mimburso H-2A workers with pay for the first workweak for costs incurrad by tha worker for viss, processing, barder crossing, and cthar related
fset, Including thoss mandated by the govemment {excluding pasaport fees). For non-commuling workers, transpariation costs end reasonable subsistance from the place
{ram which the worker dapared o work for the amployer to the place of smployment will be reimbursed with pay for the first workweek, to the extent such worker-boma
expendiures reduce the workers' eamings below the FLSA minimum wage in the first workweek. Pursuant to 20 CFR 655.122{h){1), the employer whl reimburse the worker In
full for aforementioned transportation costs and reasonable subsistencs na ater than at the hatfway polnt In the work contract {*50% perad®} If such payment was not already
pald In full to ths workar prior to the 50% perled. Tha minimum travel subslstence of $12.09 per day or the current minlmum subststenca amount pubslished in the Federal
Reglster wili be pald to workers who cannol provide recaipls, and the maximum travel subsistence of $51.00 per day or the cursent maximum subsisience amount published In
the Federa) Regtster whl be pald (o workers with scceplable receipts. The transportaiion reimbursement shall be calculated on the worker's aciual cost bul not more than the
maost sconomical snd ressanable similar common carrier transporistion charges lor the distance lnvolved.

E? empleador pagard por &l reembolso de los empiaados H.2A con o pago de los costos realizados de la primera somana de trabajo del ampleado por la vias, proceso, casto de
cruce fronlerizo y oiras cuotas relaclonadas, Incluyenda aquellas requeridas por el goblamo {excluyendo la cucta de pasaporte). Para los empleados qus no tlenen que viajar
para laborar, los costos de iransportacién y subsistencla razonsbie desda el lugar de donde partieron para trabajar para el smpleador en el luger del empleador sard
resmbolsada con el pago de la primera semana de trabajo, a) grade que dichos gastos realizados por el empleadn reduzean las gananclas del amploado por dabaje del salario
minlmo da FLSA durante la grimera semana cle rabajo. Cenforme 8l 20 CFR 655.922(hj{1), ef empleador reembolyard ol smplsado par complela los costos de transporiacién y
subsistencia razonabls antas menclonado a mas tardar gue ls mitad ded contrato da trabajo [“periodo del 50%7) sl diche pago no s¢ ha realizado por completo previo al periodo
del 50%. La subsisiencla de viajs minkma es de $12.09 pordia la substistencla aciusl minima publicada en el Reglsiro Federal pagindoss a los empleados que no puadan
proveer recibos ¥ el miximo de subsistencia de visje de $51.00 por dia o la subsisiencia aciual mixima publicada en ¢! Reglstro Fedenl pagindose a los smpleados con
recibox aceptables. Ef reembolso dol transporia serd calculado & covlo aciusl pero na mayor que o) medio mis econdmico y razonzble similer por [0S cargos por Ja

distancia Involucrada,
See "Allachment 1to ETA 750° item 19/ Ver "Adunto 1 8 ETA 790 Articulo 19




20, Isitthe puwaﬁptaclic Lo use Farm Labor Contractors (FLC) Lo recruil, supervise, transporl, houss, and/or pay workers for this {lhese) crop actwly
{ics)? / ¢Es la priclica habilual usar Conlratisias de Trabajo Agricola para reclutar, suporvisar, transportar, dar vivienda, y/o pagarlo ales lrabajadoras
para ostefos) lipo{s ) de cosvcha(s)? YesiSi O No

If you hnvedchecked yves, whal is the FL.C wage for cach aclivity? / ST contesto °Si,* cual es el salario que le paga a) Contralista de Trabaja Agricola por
cada aclividad?

21.  Ara workors covarod for Unemployment insuranca? / ¢ Se lo proporcionan Soguwe de Desomploo a los trabajadores? YestsiBd Ho OO
{(When applicable according to statw knw / Curando se applicable de scusrdo a la fey estatal}

22. Ara workers coverad by workers' componsation? { ¢ Se le proves soguro do compensaciénfindemnizacion al lrabejader.  Yas/Si B O

23. Are tocls, supplies, and aquipment providad at no charge to the workers? / ¢ Se les proveen horramiontas ¥ equipos sin costo algun o a los irabajadoros?

ves/5iE wo O

24. List any amangoments which have been mada with ostablishment owners of agents for the payment af a commission or elher benafils lor salos made to
workers. (il thero are no such arrangements, entar “None® ) / Enumere lodos Ios acuerdos o convenios hachos con los propiatarios del establecimianto o
sus agenies para el pago de una comisién u olros beneficios por vanias hechas 3 los kabajadoras. {Si no hay ningan acuerdo o convenio, i ndique

*Ninguno®,}

None { Ninguno

25, List any stike, work stoppage, stowdown, or interruption of eperation by the employess at the place whare the wothers wilt bo employed. (If1her ara no such incidents,
cnizr *None” )/ Enumere toda huelga, paro oinfemupcién de operacicnes da Irabajo por parte de los empleadas en el lugar de empleo. (Si ne hay incidentes de este

tipo, indiquo *Hinguna®.)

None / Ninguno




26, Is this fob arder to be placed in connection with a kture Appl:calion for Temporary Employment Geshification for H=2A workers? / L Esla orden do empico hz sido pugsta
en conexidn con una fulura saicitud de cerificocidn de emplea lemporal para trabajadores H-2A7

Yes!Si BNe O

27. Employer's Corlifcation. This Job order describos the actual terms and condilons of the employmant being offored by me and contains all the material
terms and conditions of tha job. / Cortificacién del Empleador. Esta ordon de trabajo describe los torminos y condiciones da! ampleo que se la ofrace, ¥
conticne todos los lerminos y conditiones materialos ofrecidos.

Kamel Tabbara , Manager
Employer's Printed Name & Title / Nombre y Tilulo en Lotra de Molde/imprenta de! Emploador

K ® TR 5]31, aolls

Employer's Signature / Firma y Tliulo deﬁmplaador Dale / Focha

READ CAREFULLY, In viow of Ihe stalutarily astablishod bask: funclion of tha Employmenl Service as a no-fee fabor exchange, that Is, as e farum for bringing
together employers and job scekers, noilher the Employment and Training Administration (ETA) nor lhe State agencies are guaranlors of the accuracy of
truthtulness of infarmalion contained on job orders submitted by employers. Nor does any job order accepled or recruiled upon by the American Job Center
constilule a contractual job offar to which the American Job Center, ETA or a Stale agency is in any way a pardy.

LEA CON CUIDADO, En vista de Ja funcion basica de! Serviclo do Empleo establecida por ley, como una entidad de intarcambia laboral sin comisionas, as decir, coma U
foro para reunir a los empleadores y los soficilantes de empleo, nl ETA ni las agencias del estado puedan garanizar }a exactitud o veracidad de ka informagibn conlenida en
Ias drdenes do irahajo sometidas por los empleadores N ninguna orden de [rebajo aceplado o coniralado on el Contro de Canreras (American Job Cendar) constituyen una
oferta de trabajo contractuales a tas que ¢l American Job Centar, ETA o un organismio estatal es do ninguna manera una do las pares.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which is required to obtain oretain benefts (44 USC 3501), is estimated lo be approximalety 60 minules per
response, incleding lime for reviawing inslructions, searching existing data sources, gathering and reviewing the collection, The public need not respond to this colloclion of
information unless it displays a currently valid OMB Control Number, This is public informalion end there is no axpectation of confidentiality. Send comments regarding this
burden estimate or any other aspect of this collection, Including suggestions fot reducing this burden, to the U.S. Department of Labor, Employment and Training
Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DG 20210,

DECLARACION DE CARGA PUBLICA

La corga de informacién pibfica para respondor a la Forma ETA 780, que so requiare para oblener o relenor benelicios {44 USC 3501), so astima on sproximadamente 60
minios por respuesta, incluyendo cl tismpo para revisar fas instrucciones, buscar fuenles de dalos exislentos, recopilar y revisar 1o colaecion. B pibiico na Giona par qué
responder a esta racopilacion de informacin a menos que muostro un numero de control OMB vilide Esta infoermacion es piiblica y no hay ninguna expactativa do
confidencialidad. Envie sus comentarios acerca de esla carga o cualquier olro aspecto de esta coleccion, incluyerdo sugerencias para reducir esta carga, alus.
Dopartment of Labor, Emplaymen! and Training Adminisiration, Ofiice of Workforca lnvestmenl, Room C-4510, 200 Constitution Avenue, MW, Washinglon, DC 20210

-6-




28. Use tis section lo provido addilional supporting information {including section Box number). Include allachments, if necessary. / Utlice esta seccion para proporcionar
informacion adiclonal da apeyo; inckiya el numara dela seccidn e incluya archivos adjuntos, si as nacesario.

See "Atlachment 110 ETA 790° for continuations of ftem 2. Hem 3, Sem 11, Rem 12, [iem 15, Xem 16, Xem 17, hem 18, end Kem 139,

Workers Compensation Insurance

Carrier: Erle Insurance
Pollcy: Q922200559

Ver ~Adjunto 12 ETA 790” for continuaclones of Artlculo 2, Artleulo 3, Articulo 31, Artictla 12, Articulo 15, Artlculo 16, Articulo 17, Articu'a 18, y Articule 19
Seguro de Compensaclén de Trabajadores

Portador; Erle Insurance
Poliza: Q92 2200558




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week clted In Item 10 of the clearance order for the week beginning with the
antlcipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the flrst week starting with the original anticipated
date of need. The employer may require workers to perform aiternative work If the guarantee is
invoked and If such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, heaith and safety, farm labor contractor reglstration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that 2 crop Is maturing earller or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valld farm labor contractor reglstration
certificate,

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which s sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name _'amel Tabbara Date: 5151’ 201l

KR TR o

Employer’s Signature

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System, This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790,



ETA 790 - Attachment 1

7K Farms LLC

Page10f11

ENGLISH

Item 2. Address and Directions to Work Site (conunued from ETA 790, page 1, Item 2)

837 Red House Road, Rustburg, VA 24855 — Directions: From US-460 proceed south on US-301/Campbell Hwy. Turn left to
travel east on Village Hwy. Tumn right onto VA-615/Red House Road. Farm is .8 miles on the right,

Item 3. Addcess and Directions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonably able to wavel to and from the residence he/she occupied at time of employment offer each work day. Fousing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing,

Employer retains possession and control of the housing premises at all imes and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

Fountain Motel, 7525 Wards Road, Rustburg , VA 24588 - Directions: 8 miles from worksite on US-29/Wards Road, near the
intersection with VA-24/Colonial Hwy.

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(). All housing charges for rental will be
paid by the employet directly to the owner or operator of the rental and/or public nccommodation unit(s).

If one has not already been performed at the time of this filing, 7K Farms LLC requests a timely inspection of employer-
provided worker housing by representatives of the State Workforee Agency, the State Health Department and/or the US
Employment and Training Administration to verify the condition of such housing 5o as 10 ensure that all worker housing
meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Wortkets will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Female workers will be provided with sleeping and bathroom/toilet facilities shaced only with other female

workers.

Liem 11. Anticipated Hours of Work pec Week (continued from ETA 790, page 1, Ttem 11)

The work day is from 7:30 AM unul 3:00 PM Monday through Friday and 7:30 AM until 12:30 PM on Saturday, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work ns
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will report to work at designated ume and place as directed by employer cach day.

Iiem 12, Anticipated Range of Hours for Different Seasonal Activitics (continued from ETA 790, page 1, Item 12)

(Sce Item 16 for a complete description of scope of job duties). All hours worked will be engaged in apple production. Given
that the demands of agricultural production are unpredictable and driven by factors including weather, crop conditions, market
demands and seasonal task needs and numerous other factors, it is impossible te predict with any degree of accuracy what
percentage of time will be dedicated to specific tasks described in Item 16.
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{See Item 16 for a complete description of scope of job duties). As a general matter, working hours will be divided berween
apples production depending on employer’s need. Given that the demands of agricultural production are unpredictable and
driven by factors including weather, crop conditions, market demands and seasonal task needs and numetous other factors, it
is impossible to predict with any degree of nccuracy what peccentage of time will be dedicated to specific tasks described in
Item 16,

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Referrals of individuals shall be made through the order holding office of the Virginia Employment Commission in order to
ascertain current employment, crop or housing information and to enable proper armangements to be made. It will be the
respansibility of the referring SWA office to inform job seckers of the terms and conditions of this clearance order. The
referring SWA office after coordinating the referral with the ocder holding office will contact the employer dircctly and advise
the employer of the referral or refeceals.  When possible, SWA offices should fumish translator services if necessary.
Interviews, either in person or by telephone, will be conducted by the employer during the hours of 9:00 AM to 3:30 PM,,
Monday through Friday. Employer to be contacted first at the following address and phone number. If unavailable,
contact employer’s agent during the same hours.

Employer Employer Agent
7K Farms LLC MAS Labor H-2A, LLC
Jessica Cope P.0. Box 507
837 Red House Road Rustburg. VA 24588 Lovingston, VA 22949
{202) 728-4170 (phone) 434-263-4300 / 434-260-8833 (phone)
(202) 785-3449 {[nx) 434-263-4700 (fax)

Applicants will be intervicwed by telephone at the time of referral or as soon thereaficr as possible. 1f a holding office plans to
refer several applicants at the same time, it is requested that the employer be advised in advance and a time scheduled for the
interview. SWA offices from outside the Jocal calling aren may use the collect telephone calling information provided in Item
1b.

A hiring decision will be communicated directy to the applicant at the telephone number, address, email address or other
contact information in the event that such a decision cannot be rendered at time of interview. The applicant should be
advised to stay in touch with the referring SWA office in any case,

Order holding office:  VEC- Lynchburg
3125 Odd Fellows Road
Lynchburg, VA 24501
(434) 947-6671

7K Farms LLC will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific regulations
regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all specific
obligations set forth in subpart (a) through (1) for all workers who apply and/or are hired to pesform the specific work
described in this clearance order.

Item 1 Description and Requirements (continued from ETA 790, page 3, [tem 16)

Harvest:

Quality is essential. Fruit is spot picked for fresh market early in the season and strip picked thereafter, with
additional intermittent spot picking later in the season as needed. Care must be taken when picking fruit not to
damage or bruise fruit. Properly filled fruit buckets weigh up to 40 Ibs, Pickers are sequired to snap fruit off of
tree using their thumb and palm of hand to avoid bruising. Each piece of fruit must be carcfully pliced in
bucket to avoid bruising. Foreman or ownet will give demonstrations of how the fruic must be picked; picking
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requirements will be explained ro all workers priot to the season’s start. Wotkers must obey all safety rules
when working around, applying or handling pesticides. All tasks may be done from the ground oron a
platform.

Warkers should be able to work on their feet in bent positions for long periods of time. Work requires
repetidve movements and extensive walking, Allergies 1o tagweed, goldenrod, insect spray, related chemicals,
cte. may affect wotkers’ ability to perform the job. Workers are exposed to wet weather eacly in the morning
through the heat of the day, working in fields, Temperautes may range from 40 to 100 F. Workers may be
required to work during occasional showers not severe enough to stop field operations. Workers should be
physically able to do the wotk required with or without reasonable accommodations. Sawrday work required.
Must be able to lift/carry 65 lbs. Employer-paid post-hire drug testing is required at mndom, upon reasonable
suspicion of use and after a worker has an accident at work.

Employer espects workers to be able to maintain a pace equaling a minimum of 5 bins per 7 hour shift during
harvest. Workers paid on an houtly basis who fail to pecform their duties in a tmely and proficient manner will
be provided up to three warnings, and will be conched/instructed regarding how te work faster and more
efficienty. Upon issuance of the third watning the employee may be termunated.

While the employer does not require prospective applicants to take and pass a drug test prior to a hiring
decision, the employet has a no-esceptions drug policy. The employer will test at random, upon reasonable
suspicion of use, and afier a worker has an accident at work. If an employee tests positive, he/she is
immediatcly terminated and paid for alt hours worked but not yet paid berween the first date of employment
and the date of termination, if any. In the casc of a non-local or foreign worker who is terminated for fnilure to
pass a drug test, the employer will arrange least-cos transportation to the worker's place of recruitment, at the
worker's expense.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations).

Persons secking employment as experienced Orchard Worker must be available for the entire period requested
by the employer. Applicants must be able to fumnish verbal or writzen statement establishing relevant prior
wotk experience. Workers hired pursuant to this job order will be subiject to a trial period of up to 5 business
days during which their performance of required tasks will be evaluared. If the performance during the trial
period is not acceptable to the employer the worket's employment will be terminated.

Employer zetains the right to dischazge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonsteate the willingness to perform the work necessary for the employer to
harvest a premium quality product, or for any other lawful reason. (See also Attachment 2, Genenl
Conditions}.

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

Item 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Ttem 17)
Piece Rate: N/A

The employer guarantees 1o offer the workers employment for at least % of the work hours of the total petiod during which
the work order and all extensions thereof ace in effect, beginning with the first work day after the acrival of the workers at the
place of employment and ending on the termination date specificed in the work order or its extension, i any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have carned had he/she, in fact, worked for the guaranteed number of hours. Any employee who s terminated
for cause will not be entitled to this guarantee,



ETA 790 — Attachment 1
7K Farms LLC
Page 4 of 11

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655,122(j)(1), and to retain such records for a period of not less than three (3) years aftee the date of certification. The
employer will furntsh to each worker on pay day an itemized accountng of carnings and of all legally-required and worker-
authorized deductions. Deductons for FICA and federal/state tax withholding, and deductions including court-ordered child
support, gamnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law, All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repnaid by pre-nuthorized payroll deductions. The employer does not envision other uniform wockforce-wide
payroll deductions. The reasonable cost of damages and/or teplacement of tools and/or equipment shall be charged to
worker(s) 1f such repair or replacement is found to have been the result of willful neglect ar gross negligence on the part of the
worker. The employer may offer voluntary employee insurance or reticement plans to its workers; pacticipation tn uny such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing. No charge will be made for beds nnd similar items furnished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. If a worker makes a long distance telephone
call using the employer’s 1elephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable time afier being asked to do so, the worker will be
subject to discipline in accordance with the employer's policies.

Item 18. More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of Iabor certification in the instant application, the employer will correspondingly reduce his
offered/paid houtly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the dme the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subscquently superseded by a prevailing wage mate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the fower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order the services of the wotker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impassible, the employer may teeminate the work contract. Whether such an event consttutes a conteact impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the theee-fousths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer wall:

(N Return the wodker, at the employer’s expense, to the place from which the worker (disregarding intervening
employment) came to work for the employet, or transport the warker to the worket's next certified H-2A employer,
whichever the worker prefers;

)] Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
uansportation and subsistence expenses to the place of employment; and

(3 Pay the worker for any costs incurred by the worker for tansportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common earrier transportation charges for the distances involved.
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Employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.301(d)(i5)(v){A) & (D).

If the wotker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (nnd DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unescused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the wotker and the worker is not entitled to the three-quarter puarantee described above.

The employer will advise FI-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fecs by workers. f a wotker is asked to pay such a fee or has actually pad
such a fee, he or she shall inform the employer immediately so thar employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payeall period is weekly. The employer will furnish to
the worker, on or before each payday, one or more written statements showing the worker's total earnings for the pay penods,
the beginning and ending dates of the pay periad, the worker’s hourly rate and/or piece tate of pay, the units produced daly
(if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours offered in
accordance with and over and above the % guarantee), the hours actually worked by the warker, an itemization of all
deductions that the employer has made from the worker's wage, and the employer’s name, address and FEIN,

The employee agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor o a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.

The emplayer will provide workers’ compensation covering injury and disease arising out of and in the course of worker’s
employment. Proof of worker's compensation insurance will be provided to the certifying officer prior to the certification
date.

Item 19, Transportation Acrangements (continued from ETA 790, page 4, [tem 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
rensonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the rerurn
transportation costs, in which ease this employcer only pays for the transportation to the nest job,

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance {to and from their permanent place of residence each day; see page one). Retum transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is veluntary; no
worker will be required as a condition of employment to udlize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

We have translated these ferms of emiployment into Spanish and done our best to be accurate in every respect. However, if there is a conflict between
the Spanish translation and the English original, the English original controls,

Hemos tradycido las condiciones de empleo al espaiiol, y bemos hecho nuestro mejor esfirersp para ser exaclos en todos los agpectos. Sin embargo, en
cusa de nn conflicto entre la traduccion al espatiol y «f ariginal en inglés, el contruto en inglés prevalecerd.

Item 2 irecti i icilig y Direcci Lu jo (contnuacidn del ETA

790, pagina 1, Articulo 2)

837 Red Mouse Road, Rustburg, VA 24855 — Instruceiones: Desde US-460 continuar hacia el sur por la carretera US-
501/Hwy Campbell. Doblar a la izquierdn par continuar viaje al Este en la earretera Village Hwy. Doblar a Ia derecha en VA-
615 /calle Red House Road. El rancho esti 8 millas a la derecha.

m Address and Directions y5ing i irccciones at 1 : ienda (continuacion del ETA
790, pigina 1, Ardculo 3)

La vivienda es provista bajo ningin costo a empleados que no conmutan. Se conoce como “empleados No-canmutables™ a los
empleados quienes no denen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en ol
momento del ofrecimicnto de trabajo. Ea vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacion se le permitird ocupar la vivienda.

El empleador se retiene ln posesion y control del dren de la vivienda en todo momento y ¢l empleado, si se le pravee vivienda
bajo los téaminos de este contrato de trabajo, desocupard la vivienda de inmediato bajo terminacién del empleo con el
empleador quien provee la vivienda, de acuerdo con la ley estatl.

Fountain Motel, 7525 Wards Road, Rustburg , VA 24388 — Instrucciones: 8 millas del lugar de trabajo en US-29/Wards Road,
cerca de la interseccidn con la careetera VA-24 / Colonial Hwy.

En caso de alquiler y/0 alojamiento piblico que figuran en el punto 3, el empleador de fe que dicho viviendn cumple con los
estisndares de seguridad local, estatal y federnl de conformidad con 20 CFR § 655.122(d)(1)(ii). Todos los gastos por renta
serin pagados por el empleador directamente al duefio o corredor de la renta y/o 2 la unidad de alojamiento publico.

Si no se ha realizado una al momento del llenado, 7K Farms LLC solicitari una inspeccién a iempo de la vivienda provista
por ol empleador a los representantes de la Agencia de Personal Estatal, ¢l Depastamento de Salud del Estado y/o Ia
Administracién de Empleo y Entrenamieato de los EEUU para verificar las condiciones de dicha vivienda para asegurar que
todas Jas viviendas ofrecidns cumplan con los estindares a mas tardar de 30 dias previos a su ocupacién.

Los empleados que ocupan |a vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acucrdo con Ins Reglas de Trabaja que serdn proveidos desde el momento de empleo y serin ancxados a esto ¢ incorporados
como referencia a esta Solicitud. La falta de cumplimiento con estas reglas serd resultado de una accidn disciplinaria como se
describe en las Reglas de Teabajo,

Los empleados serin asignados a la vivienda del empleador pot parte de un administrador designado por In compaiiia y
deberin ocupar la vivienda asignada a ellos. Las empleadas femeninas serin provistas de insialaciones para dormir y
bafios/sanitarios compardidas solamente con otras emplendas femeninas,

1 (continuacion

i1 a¥) ici il o i¢:
del ETA 790, pagina 1, Ardeulo 11

El dia de trabajo es de 7:30 AM hasta 3:00 PM de lunes a viernes y 7:30 AM hasta 12:30 PM el sibado, con un tempo para
comer, sin gace de sueldo (7 horas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
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tanto como 12 homs por dia y/o en el dia de descanso religioso, dependiendo ¢n las condiciones climiticas u otras
condiciones. El calor excesivo, frio o sequia pucden afectar las horas de mabajo. E! empleador oftece 40 horas/semana
siempre y cuando las condiciones del iempo y la condicion de la cosecha lo permitan. Los empleados se reportacin a trabajar
¢l din y al lugar designade como se le indicd por ¢l empleador cada dia.

s {4 ) i L s for Difleren asgnal Activities Rang
Actividades de 1a Temporada (continuacién del ETA 790, pigina 1, Articulo 12)

Desarrolln un variedad de trabajos manuales en el/la Huerto de manzanos operacion.

(Ver el Anexo 16 para una descripeidn complete de la descripeion del trabajo). Todas las horas serin relacionadas con la
produccitn de manzanas. Dado a que la demanda de la produccién agricola es impredecible y se mancja por factores que
incluyen la temperature, condiciones de Ia cosecha, demandas del mercado y trabajos temporales requiren de numerosos
factores, es imposible predecic con un nivel de precision que porcentaje de tiempo serd dedicado para especificar trabajos
descritos en ¢l Anexo 106,

(continuacion del ETA 790, pigina 3 Articulo 15)

Las referencias de estos individuos serin hechas a través de las oficinas de colocacién Virginia Employment Commission para
comprobar el empleo actual, cosecha o informacién de vivienda y para asegurar que se hagan los arreglos correspondientes.
Sera responsabilidad de la oficinn SWA referente de informar a los salicimntes de empleo de los términes y condiciones de la
aurtorizacién. La oficina SWA referente después de coordinar las referencias con las oficinas de colocacion contactard al agente
del empleador o al empleador directamente y asesorard al agente o empleador sobee In referencia o referencias. Cuando sea
posible, las oficinas SWA podrin proveer el servicio de teaductor si fuera necesaio. Las entrevistas, ya sea en persona o por
teléfono, serin dirigidas por ¢l agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viemes. El
empleador secd contactado primeramente en Ja siguiente direccion o teléfono. Si no se encuentra disponible, se
contactara el agente del empleador directamente durante las mismas horas.

Empleador Agente del Empleador
7K Farms LLC MAS Labor H-2A, LLC.
Jessica Cope P.O. Box 507
837 Red House Road , Rustburg VA 24588 Lovingston, VA 22949
(202) 72B-4170 (teléfono) 434-263-4300 / 434-260-8833 (teléfona)
(202) 785-3449 (fax) 434-263-4700 (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea posible. Si una oficina
de colocacion planea referir a varios solicitantes al mismo tiempo, se requiere que el empleador sea avisado por adelantado y
un agenda para las entrevistas, Las oficinas S\WA externas del drea local pueden udlizar el sistema de lamada por cobrar
proveido en el Item 1b.

La decision de contratacion seri comunicada directamente al solicitante al teléfono, direccion, correo
electrénico u oro medio de informacdion en el caso que dicha informacién no pueda ser otorgada durante la
entrevista, Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
Caso.

Oficina de Agencia Estatal: VEC- Lynchburg
3125 Odd Fellows Rond
Lynchburg, VA 24501
(434) 947-6671
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7K Farms LLC acatard de acuerdo 2 la estableaido por el 20 CFR § 655.135 que incluye pero no se fimita 2 la normativa
especifica con referencia a las pricticas de contratacién, reclutacion afirmativa, en cumplimiento con las leyes Federales,
Estatales y locales y las oblignciones especificas establecidas en In subpaste (a) al (I) para todos los trabajadores que aplican y/o
son contratados para desarrollar el trabajo especificamente deserito en la orden de autorizacion.

16. cripti Requi ripcid iBi jo (continuacion del ETA 790, pigina
3, Articulo 16) i

Este trabajo requicre un minimo de tres meses de experiencia previa trabajando en una huerta de drboles
frutales mancjando trabajos manuales asociados con In produccidn de manzanas y actividades de cosecha. Los
trabajadores deberin ser capaces de desarrollar todos los trabajos asignados con precisién y eficiencin,

Cosecha:

La calidad es esencial. La fruta se pisca al momento para el meecado fresco temprano en la temporada y
posteriormente recolecta en fila, con pizea visual adicional al final de ln temporada cuando sea necesario. Se
debe de tener cuidado cuando se pisca la fruta de los arboles unlizando ¢l pulgar y la palma de la mano para
evitar magulladums, Cada picza de fruta debe ser cuidadosamente colocada en una cubeta parm evitar
magulladuras. El capataz o duefio dari una demostacion de cémo la fruta debe ser piscada; los requisitos para
la pizea secan explicados a todos los empleados antes del inicio de Ia temporada. Los empleados deberin
obedecer todas Ins reglas de seguridad cuando trabajen alrededor, aplicando o mancjando pesticidas. Todos los
trabajos serdn realizados desde ¢l piso o sobre una plataforma.

Laos trabajadotes serin capaces de trabajar en sus pies inelinados por largos periodos de tiempo. El trabajo
requicre movimientos repettivos ¥ caminatas extensivas. Las alergias a la ambrosia, solidago, caspa de animal,
espray de insectos, quimicos relacionados, ete. pueden afectar Jas habilidades del empleado a desarrollar su
trabajo. Los trabajadores estarin expuestos a temperaturas hdmedas en |a mafiana y el ealor durante el dia al
trabajar en el campo. Las temperaturas oscilan de 40 a 100 grados F. Se requiere que los trabajadores laboren
durante lluvias ocasiones no tan severas que se detenga el trabajo del campo. Los empleados deberin estar
fisicamente capaces para realizar ¢ trabajo requerido con o sin comodidades razonables. Se requicee trabajar el
sibado. Decbe ser capaz de levantar y cargar 65 libras. El empleado pagara posterior a la contratacion una
prucba antidoping al azar, bajo sospecha razonable de uso o después de un accidente de trabajo.

E! empleador espera que los emplendos sean eapaces de mantener el paso equivaleate a un minimo de 5
contendedores por tueno de 7 horas durante Ia cosecha. A los empleados que se les paga en basea lahora y
que no desarrollen los trabajos a tiempo y de manceea eficiente recibirin hasta 3 advestencias, se les
ensefari/instruiri sobre de cémo trabajar mds ripido y mis eficiente. En la entrega de Ja tercera advertencia ¢l
empleado podri ser despedido.

Micntras que el empleador no requiera que los posibles solicitantes tomen y aprueben el examen antidoping
previo a Ia decisién de Ia contratacion, el empleador tiene una politica sin excepeion del consumo de drogas
requisiendo. El empleador también realizard exdmencs al azar, en caso de sospecha razonable de uso y
posterior a un accidente de trabajo. Si el test de un empleado da positivo, €/ella serd despedido de inmedinto y
se le pagarin las horas trabajadas, si atn no hubicren sido pagadas, entre el primer dia de empleo y ¢l din del
despido, si las hubiera. En cualquier caso de empleades no locales y forincos que scan despedidos a
consecuencia de no aprobar el examen antidoping, ¢l empleador se encargard de arreglar el transportte de mis
bajo costo para el empleador hasta el lugar de su reclutacion, a expensas del uabajador.

El empleador asegura que al trabajador se le proveeri uansportacién de su vivienda al lugac de trabajo cada dia
(para los teabajadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen el empleo como Empleado de Huerto con experiencia deberin estar disponibles por ¢l
periodo requerido por el empleador. Los solicitantes deben ser capaces de proveer una declaracién verbal o por
escrito parm establecer experiencia de trabajo previa relevante. Los solicitantes contratados estarin sujetos a una
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prueba de 5 dias durante el cual su desarrollo o trabajo requerido seri evalundo. Si el desarrollo durante el
petiodo de prueba no es aceptado por el empleador el trabajo del empleado seri dado como terminado.

El emplendor se retiene el derecho de despedir a un empleado obviamente descalificado, enfermizo o
recalcitrante quien fisicamente sea capaz pero demuestre su falia de desco de desarcollar el trabajo necesario
para que cf empleador aumente una cosecha de calidad premium, por cualquier otzo motivo legitimo. (Ver
Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en la orden de trabajo se aplicarin por igual a todos los
trabajadores, tanto empleados de EEUU y [1-2A, empleados en In ocupacion descrita en esta solicitud de
aceptacion.

AT < |2
.

m 1 Wagp
il

Pago por pieza: N/A

El empleador garantiza ofrecer al empleado trabajo por at menos % de las horas de trabajo del periodo total durante el cual el
trabajo y todas las extensiones estarin en cfecto, iniciando con ¢l primer dia de trabajo después de la llegada del trabajador al
tugar del empleo y teeminando en la fecha especificada en el contrato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provision, el wabajador serd pagado la cantidad que ¢l/elln
hubicra ganado donde él/ella, de hecho, haya trabajader par garantzar Ia cantidad de horas. Cualquier empelado que sea
despedido por causa jusuficada no tendri derecho a esta garantia,

El empleador estd de acuerdo en mantener los registros de némina adecundos y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records por un periodo de al menos wes (3) afios después de Ia fecha de la
certificacion. El empleador proporcionari a cada empleado cn el din de pago la contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y Ias deducciones incluyendo el apoyo a menores por orden judicial, embnrgos y gravimenes, y cunlquier
otra deduccién legalmente requerida seri en circunstancias individuales requeridas por Ia ley. Todas las deducciones serin
realizadas de acuerdo a Ia reglamentacién de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiern, serin
pagados por deduccién pre autorizada en la némina. El empleador no prevé otras deducciones hechas a la némina de acuerdo
a la fuerza laboral. Los gastos mzonables de reparacion de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cabrados a los empleados si dicha reparacién o reemplazo es descubierta que fue como resultado de negligencia o
negligencia geave por parte del empleado. El empleador pucde ofrecer seguro voluntario al empleado o plan de retiro a sus
empleados; I participacién en dicho plan, se debe ofrecer, es voluntario y seri pre-autorizado por el empleado por escrito. Los
gastos razonables de reparacion de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro serin
cobrados a Jos empleados que se encucntren responsables de dichos dafios a I vivienda, No se deberd cobear por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos scan reticados
ilegalmente o dafindos mis alla del uso normal o desgarre. Si un empleado realiza lamadas de larga distancin utilizando la linea
de teléfono del empleador, el empleado acepta que se le renlicen dichas deducciones de la(s) llamada(s) de su recibo de némina
y que inmediatamente confirmari dicha autorizacion por escrito, Si el rabajador no autoriza dicha deduccién por escrito, se
espera que ¢l empleado pueda pagar a | empleador por el uso del teléfono bajo peticion. Si el empleado no paga dichas
llamadas telefonicas dentro de un tiempo razonable después de que se la haya pedido, cl trabajador estard sujeto 4 una accion
disciplinaria de acuerdo a las politicas del empleador.

al re cl (continuacion del ETA 790, pigina 4, Artfculo 18)

En el caso que el Departamento de Trabajo baje el AEWR por cualquier razén durante el tiempo de In reclutacién del
empleador y ¢l término de la solicitud del certificado de trabajo, el empleador reducird su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con el nuevo AEWR y que sea el mis elevado de los rangos antes mencionados en efecto al
momento de que ¢l trabajo sea desacrollada. En cl evento que la agencin estatal de colocacién que promulgue un rango de
salario por hora mds clevado que el AEWR federal que subsecuentemente sea retirdo y sustinido por un rango de salario
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prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por el Departamento de Trabajo, el empleador se reserva el derecho de pagar un mngo menor a su discrecion, peco en
cualquier caso que no sea menor al més elevado de los rangos antes mencionados en efecto al momento de que ¢l trabajo sea
desarrollado.

Si, antes de la fecha de expimcién especificada en esta solicitud de aceptacidn de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el complimiento del
contrato sea imposible, ¢l empleador padri dar por terminado el contrato de abajo. Si dicho evento constituye una
imposibilidad del contrato este seri determinado por un Oficial Certificante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, el empleador cumplird con la garantin de tes cuartos por el tiempo que paso desde ef primer dia del
cmpleo al momento de la termunacién como se describe en el 20 C.F.R. § 655.122(i). Et empleador hari un csfuerzo en
teansferir al empleado con otro empleo compagable ¢ igualmente aceptable paca el empleado, consistente con la existente ley
de inmigracion, como aplique. Si dicha transferencia no es efectuada, el empleador deberi:

0)] Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar el empleo que intervienc)
provenga a trabajar para ¢l empleador, o transportar al empleado al siguiente empleador F1-2A certificado, cualquicra que cl
empleado prefier;

(2)  Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por uansportacién
y gastos de subsistencia al lupar del empleo; y

(3) Pagaed al empleado por cualquier costo cealizado por el empleado por su transportacion y subsistencia diaria al lugaz
del empleo del pawon, si dichos pagos no fueron pagados al empleado previnmente antes de la separacidn del empleo, La
subsistencia diaria seri contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del seri igual al
medio de transperte mis econdmico y razonable que cubra la distancia involuceada.

El empleador proveeri sin costo tadas las herramientas, suministros y equipo necesario para desarrollar las tarcas asignadas.

Todos las empleados referidos a este trabajo a través de ln Agencia de Empleo Estatal deberdn comunicarse con I agencia o
prefedblemente a ka oficina local, para verificar Ia fecha de necesidad mencionada en este pedido de wabajo a mis tardar de
nuevo (9) dias laborales y a mis tardar cinco (3) dias laborales previos a la fecha original requerida citnda en este pedido de
trabajo. El no comunicarse con wl oficina descalcificari al empleado de gacnntizarle los previsto en 20 CFR § 653.501

(D) v)A) & (D).

Si el emplendo voluntasiamente abandona el tabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, ¢l empleador notificard 2l Departamente de Trabajo (y Scguridad Interna, en el caso de un
trabajador F12-A) a mds tardaz de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significari abandono del empleo. El empleador no seri responsable de proveer o pagar la transportacion de cetorno y gastos
de subsistencia del empleado y el empleador no estd obligado a la garantia de tres cuartos descrita arriba.

Et empleador informars a los beneficiarios de k visa H-2A de su responsabilidad de regresar a su pais de origen, o de Ins
autorizaciones de emnpleo subsecuentes, al final del término del empleo.

El empleador prohibe ¢l pago de la reclutacion de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
¢l mismo, él o ella deberin de informar al empleador de inmedinto para que el empleador pueda tomar accién apropinda.

A cada empleado se le pagara de manera individual por cheque disponible en viernes. El periodo de pago es semanal. El
empleador proporciona al empleado, en o antes del dia de pago, uno o mds de las declazaciones por escrito mostrando las
ganancias totales por los periodos de pago, Ia fecha de inicio y téemino de eada periodo de pago, el rango por hora del
empleado y/o ¢l rango de pago por pieza, Ias unidades producidas diariamente (si el pago es por rango de picza) Ias horas de
empleo que fucton ofrecidas por ¢l empleado (desglosadas por las homs ofrecidas de acuerdo con y sobre la garantia de *4), las
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horas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,
cl nombre del empleador, direccion y FEIN.

E! empleador estd de acuerdo de Bevar los registros de ganancias y los estados de cuenta disponibles para inspeccion y
transcripcidn bajo pedimento de la Secretaria de Trabajo o algin representante autorizado y designado, y por el empleado o
representante designado por ¢l mismo empleado cuzndo se haya proveido una previa autorizacion.

E! empleador proveeri al empleado compensacion que cubea heridas o enfermedades que se den fuern y en el curso del
empleo del trabajadoe. Se proveerd comprobante del seguro de compensacién proveido por ¢l oficial certificador previo a la
fecha de cernficacion.

19. T i rtacidn (continuacion del ETA 790, pigina 4, Articulo 19)

Si el empleado completa el periodo de empleo, el empleador proveera o pagard In transportacion y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar Jos pagos de transporte de regreso, en este caso el
empleador solo pagara por la transporiacion hacia ¢l nuevo trabajo.

El reembolso de Ia transportacién de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primern hoja). El transporte de retorno no serd proveido a los empleados
que voluntanamente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la tansportacion bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresade a
su vivienda dizriamente. Dicha uansportacion seri de acuerdo con las regulaciones aplicables en In Federacion, Estado o leyes
locales. El uso de este transporice es voluntario, » ningin empleado se Je requerisi como condicion del empleo ¢l udilizar la
wansportacion y subsistencia si aplica. El empleador no proveeri umnsportacion a los empleados locales diferente que de la

granja al lugar de trabajo.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at ime and
place needed to perform the work described in this job order.

The worker understands that if he quits or is teeminared for cause prior to the end of the period of employment he will not
receive certain wansportation reimbursement discussed under Trem 17 and may not be eligible for rehire in Future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker {a)
abandons the employment; five consecutive workdays of uncxcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; () commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer's work rules; the employer may make and post work rules
which shall apply to this employment; the worcker shall abide by such rules (a copy of general rules is attached); (d) fuls after
completing the allowable three day training period o five day trial period, whichever is applicable, to pecform in a
wotkmanlike mannec to enable the employer to produce and sell a premium quality product; (€) is found to have a criminal
conviction record ot status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related reasons for terminavon of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the
DOL 50%0 rule.

If, before the expiration date specified in the work contract, the services of the worker are no longer requured for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may reeminate the work contract. Whether such an evenr constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such teemination of a contract, the employer will
fulfill the three-fourths guarantce for the dme that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(i). The ecmployer will make efforts to transfer the worker to other comparable
employment aceeptable to the worker, consistent with existing immigeation law, as applicable. If such transfer is not effected,
the employer wilk:

)] Rerurn the worker, at the employer's expense, to the place from which the worker (discegarding intervening
employment) came to work for the employer, or transport the worker to the worker's nexr certified H-2A employer,
whichever the worker prefers;

) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses 1o the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be morc) than the most cconomical and reasonable common carrier transportation charges for the
distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, ot, to a worker in corresponding employment, no later than on the date work commences. For an H-2A worker going
from an H-2A ¢mployer to a subsequent H-2A employer, the subsequent H-2A employer will provide the copy no later than
the dme an offer of employment is made by the subsequent H-2A employer. In the absence of a separate, waitten work
contract entered into between the employer and the worker, the required terms of this job order and the certified Appleation for
Temporary Employment Certification wll be the work contract.



ETA 790 - Attachment 2

7K Farms LLC
Condiciones Generales

Para ser conteatado pam este empleo bajo esta descripcion, el empleado deberd ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de 1a necesidad de desarrollar ¢l trabajo descrito en esta descripeion.

El empleado entiende que si renuncia o es despedido por causa ajena al téemino del periodo de empleo éste no recibird ¢l
reembolso de transportacién mencionado bajo el Timlo 17 y no pods ser elegible para contratacion en afios futuros.

El empleador podri dar por terminado al empleado por razones legales relacionadas al tabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justficacion significari
abandono del empleo; ¢l empleado deberd notificar al empleador y aseguear el permiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacién desarrollar el trabajo como se le es indicado parm lo que fue reclutado o
contratado; () que haya cometido actos serios de mala conducia o violaciones Ias reglas de empleo ya sean seras o repetuvas;
el empleador podri hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, el empleador deberd acatar por tales
reglas (se anexa una copin de las reglas generales); (d) se rehnisa después de completar el periode de wres dias de entrenamiento
o cinco dias de periodo de prucba, lo que aplique, a desarrollar de manera humana el realizar que el empleador produzen o
venda productos de calidad premium; {e) si se le encuentra un record de condena criminal o un registro de delincuencia sexual
que ¢l empleador crea razonablemente, de acucrdo con la ley, que impedisd la seguridad y condiciones de vida de otros
teabajadores; (f) ofrece otros procesos legales relacionados con el teabajo para la terminacion del empleo, incluyendo la
terminacién de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicion paca ¢l empleo
bajo de regh del 50% del DOL.

Si, antes de In fecha de expiracidn especificada en el contrato de trabajo, los servicios del empleado no sean requeridos por
razones fuera del control del emplendor por fucgo, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposible, ¢l empleador podri por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
conteato este seea determinado por un Oficial Certificado de acuerdo con la ley. En el evento que se de por terminado el
contrato, ¢l empleador cumplira con la garantia de tres cuartos por el tiempo que paso desde el primer dia del empleo al
tiempo de |a terminacién como se descrbe en el 20 C.F.R. § 655.122(). El empleador hara un esfuerzo en transferir al
empleado con otro empleo igualmente aceptable para ¢l empleado, consistente con la existente ley de inmigracidn, como
aplique. Si dicha transferencia no es efectuada, el empleador deberi:

¢)] Regresar al trabajador, a costa del empleador, al lugar de donde sea ¢l empleado (sin importar el empleo que
interviene) del cual provienc a wabajar pam ¢l empleador, o transportar al empleado al siguiente empleador H-2S certificado,
cualquiera que ¢l empleado prefiera;

4] Reembolsar al empleado el total de las deducciones hechas al pago del empleado por ¢l empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

3) Pagara al empleado por cualquicr costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrén, si dichos pagos no fueron pagados al empleado previamente antes de la separacién del empleo. La
subsistencia diaria sera contabilizada como se establece en ¢l 20 C.F.R. § 655.122(h). La cantidad del pago del transporte no
seen menor (y no se requiere ser mas) que el medio de transporte mas econGmico y mzonable que cubra In distancia
involucrada.

Una copia del Acuerdo de Trabajo Agricoln y Ins Reglas de Trabajo conticnen todas las disposiciones requeridas por la seccion
20 CFR 655.122(q) serin proveidas al cmpleado en el idioma entendido por el empleado a mis tardar en el dempo en que el
empleado aplique por su visa, o, al empleado en el empleo correspondiente, a mas tardar que antes del inicio de tmbajo. Para
un empleado H-2A yendo de un empleador H-2A 2 un empleador subsecuente H-2A, ¢l empleador subsecuente H-2A
proveeri una copia a més tardar que el tiempo de I oferta de trabajo hecha por un empleador H-2A subsecuente. En ausencia
de un contrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los términos requenidos en
este empleo y W Certificacion de lo Solicitud de Erspleo Termporal certificada sera el contrato de trabajo.



7K Farms LLC Work Rules

Although not intended to be a complete list, these work rules aze intended to provide guidance to wotkers of

standards of conduct expected of them.

Natice is provided that violation of lawful job-related employer requirements, including these work rules, will be

considered grounds for ymmediate termination of a worker’s employment. Penalties such as suspension from work
opportunity for the remainder of a day 1o three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided 1o them by die employer.

&
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Workers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker's prior record and
other celevant factors, Discharpe of the worker may result from any subsequent offense.

No use or possession of beer, liquor or iliegal drugs is peemitted during wotk time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing aficr hours. Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing.

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to pecform cvery scheduled wotkday and at the scheduled nme. This is not
sporadic or “day work.” Excessive or repeated tasdiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will consdtute abandonment of employment and worker
will be terminated

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted,

All posters required by federal and state law will be posted at each eamp. They are not to be removed, defaced, or
altered in any way. Workers who wish copics may ask their supervisor.

All housing must be focked cach morning before leaving for work. Lights and unnecessary hicat should be tumed off;
doors and windows closed in evenc of rain and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is nceded by all occupants.

Warkers Living in employer’s housing may not cook in slecping rooms or any other non-kitchen areas. Employer
furrushes cooking facilities and equipment.

Wotkers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Teash and
waste receptacles must be used,

Workers may not take unnuthorized breaks from work.
Workers may not leave the Geld or other assigned work area without permission of employer or person in charge.
Workers may not entur employer's premises without authorization.

Workers shall be present at their assigned worksite at the scheduled start ume. Workers may not begin work prior to
scheduled starting time or continue working after stopping time.

Workers living in employer's housing may not eatertain guests in housing premises after 10:30 p.m. except an
Sarurday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employet 1o a room, may sleep in any room.
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15.

16.

17.

18.

Workers may not deliberately restrict production, damage plants or bruise fruit.

Any worker wha physically threatens another worker, the employer or any supervisor with any tool or weapon wall be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any tume.

. Workers will be discharged if they steal from fellow workers or the employer.
. Workers will not falsify identification, personncl, medical, producuon or other work-related records.

. Workers may not willfully abusc or destroy any machunery, truck or other vehicle, equipment, taols, or other property

belonging ta the employer or to other employees.

. Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expeessly authorized by the employer.

. Workers must not misusc or remove from the farm premuses without authorization any employer-owned property

. Workers must obey all safety rules and common safety practices and must report any injusies or accidents promptly to

their supervisor ot the employer’s office.

. Workers must follow supetvisor's instructions. Insubordination is cause for dismissal.

. Long distance telephone calls aze prohibited without prior permission of employer and costs of such calls, if made by

workers without employer's prior permission, will be charged 1o wockers.
P P y AR

. Except ns otherwise noted above, employees who violate work rules will be disciplined according to the following

schedule:

Fust offense:  oral warning and correction,
Second offense: wntten warning and unpaid leave for balance of day.
‘Third offense;  immediate discharge with written fact statement. Employee will be asked to sign written face

statemcnt.
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NORMAS DE TRABAJO

Aunque no es la intencidn de ser una lista complete, I intencién es que estas normas de trabajo provean guia a los

trabajadores de los estindares de conducta que se esper por parte de ellos.

Se les noufica que cualquier violrcidn de los requisitos legitimos relacionados al trabajo que tenga cl patrdn,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al trabajador inmediatamente. Las
sancionces, tales como suspension de oporrunidades de trabajo por ¢l resto del dia o hasta tres dias pueden levarse a cabo en el
caso de violaciones menos graves.

Se espera que los tabajadores eumplan con todas las normas relacionadas a discipling, asisiencia al wrabajo, calidad de

trabajo y esfuerzo, y ¢l cuidado y mantenimiento de toda la propicdad que el patrdn le provea.

L

"~

10.

11.

12,

Los empelados que desarrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago por el
resta del dia o hasta por tres dias a discrecion del supervisor, dependiendo del grado de la infraceién, al record previo
def empleado y otros factores televantes. E! despido del empleado podri ser resultado de ofensas anteriores,

No se podri usar o poseer cerveza, Licor o drogas ilegales durante las horas de trabajo o durante cualquicr din de
trabajo antes de que ¢l mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por ¢l uso
excesivo de alcohol, andar borracho y/o tener una conductn inadecuada en la vivienda después de horas. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propiedad del empleadot, incluyendo la
vivicnda.

No se permitiein ausencias y/o llegadas tardes en exceso. Este ¢s un trabajo regular, un empleo diario para lo que se
cspera que los empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diario y en ¢l tiempo
programado. Este no es un empleo esporidico o de un dia, Las llegadas tardes en excese o repetitivas no serin
aceptadas, Cualquser nusencin al trabajo deberi ser reportnda a las 7 AM. Las ausencias sin justificacidn de cinco dias
consecutivas consatuirin como abandono del esmpleo y el empleado seri despedido.

Los empleados deberin mantener cualquier la vivienda proveido a ellos mpia y en buen estado, dando uso y desgaste

razonable. Los empleados deberin cooperar en mantener las drcas comunes de I cocina y habitaciones. No se
permiten mascotas de cualquier dpo.

Todes los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser rearados,
manipulados o alterados en cualquier forma. Los empleados que requicran copias podrin pedirselas al supervisor.

Todas las viviendas deberin cerrarse cada mafiana antes de ir a trabajar, Las luces y calefaccién innecesaria deberd ser
apagada, las puertas y ventanas cerradas en caso de lluvia y cuando la calefaccion esié encendida

Los empleados que tengan una vivienda asignada con literas no podrin separar las biteras, ya que ¢l espacio en las
habitaciones es necesario para los demis ocupantes,

Los abajadores que viven en las viviendas del patrén no pueden cocinar ea los dormitorios o en cualquicra otra drea
que no sea la cocina,  El patrdn proveeri los aparatos y articulos para cocinar.

Los aabajadores no deben tirac papeles, latas, botellas ni otra basura ¢n los campos, el drea de trabajo, ni en el drea de
vivienda. Se deben usar los recipientes pacn basura y desperdicios.

Los empleados no podrin tomar recesos del trabajo sin autortzacion.

Los empleados no podrin abandonar los campos u otras areas asignadas de tabajo sin permiso del empleador o la
persona encargada..

Los uabapdores no deben eatrar a fa propiedad ded pawdn sin autorizacion,
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13.

-
e

16.

17.

18,

19.

24,

20,

27

Los empleados deberin presentarse al lugar de tabajo asignado a la hora programada paa iniciar. Los empleados no
podrin iniciar el empleo antes de la hora de entrada o continuar trabajo después de 1a hora de terminacion

. Los emplendos que habiten I vivienda del patrén no podrin tener visitas después de las 10:30 p.m. con la excepcion

de los sibados en Ja noche donde las visitas terminarin a las 12:00 de In medianoche. Ninguna persona que no esté
asignada por ¢l empleador, podrd dormir en una habitacion.

Los empleados no pucden deliberadamente restringir la produccidn, dadar Izs plantas o lastimar las frutas.

Cualquier empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto a despid de inmediato.

Cualquicr empleado a quien sc le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estari
sujeto a despido de inmediato.

Los empleados serin despedidos por pelear en la propiedad del empleador, incluyendo la vivienda, en cualguier
momento.

Los empleados serin despedidos si roban de otros comparieros de tabajo o ¢l emplendor.

Los empleados no falsificarin su identificacio, registros personales, medicos, produccion u otros registros
celacionados ai wabajo.

. Los empleados no podrin intencionalmente abuser o destruir cualquier magquinaria, camioneta o vehiculos, equipo,

herramienta o propiedad pestencicente al empleador o empleados.

- Los empleados no podrin usar u operar eamiones u otros vehiculos, maquinaria, herramienta u otros equipos y

propicdad a Ia que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso personal a menos
que haya sido expresamente autorizado por el empleador.

. Los empleados no podrin hacer mal uso o redirar de la propicdad de ba granja sin autorizacion cualquier propiedad del

empleador.

Los empleados deberin obedecer todas las reglas de scguridad o pracdeas de seguridad comin y debetin reportar
cualquier lesion o accidente de inmediato al supervisor o la oficina del empleador.

. Los empleados deberin seguir las instrucciones del supervisor. La insubordinacién sera causal del despido.

Las llamadas de larga distancia estin prohibidas sin Ia previa autorizacién del empleador y los tostos de dichas
Uamadas, si fueran realizadas sin Ia previa autorizacion del empleador, serdn cobradas a Jos empleados.

Salvo se indique lo contrario, los empleados que viclen las normas de trabajo segin disciplinados de 1a siguiente
manera:
i. Primera ofensa: aviso oral y a prucha
ii. Segunda ofensa: aviso por escrito y resto del dia sin paga
iii. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pedird al trabajador
que firme los hechos por escrito,
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The Fountain Motel

7525 Wards Road

Rustbusg, VA 24588
Phone;__ 434 ’él Al b

To Whom it May Concern:
The Fountain Motel has leased to 7K Fanms, LLC the accommodations fisted below, (o be ulillzed for H-2A housing

for the period beginning _7/21/2016 and ending 9/6/2016 .
Address of Accommodation: The Founlain Motel, 7525 Wards Road, Rustburg, VA 24588
. [ bedrooms

. gcbads per bedroom

Total Housing Capacily. 2-~f-persons
Each worker will be provided a separate bed space.

Sald accommodations comply with all local, State or Federal housing safety siandands andfor OSHA
standands at 20 CFR 1910.142 for such accommodations,

The housing has passed inspection tnder applicable local standards, under the faws of the Commonwaalth of
Virglnla, The housing was last Inspected in the year ___>-¢7 / 4 __and was found to be sufficient
accommodate persons. A copy of our current operating license Is enclosed.

7K Famns, LLC will ba responsible for the [ull payment of all charges for these accommodalions.

The Fountaln Molel 7K Fams, LLC

= 2 w9 TRAan
ame Kemal Tablzava,

Tille; 2 NN S N Title;_Manager

pate: £ LT (> £ Date:_qu_,Lz_p_LL_



COMMONWEALTH OF VIRGINIA
VIRGINIA DEPARTMENT OF HEALTH

CERTIFIES THAT
Susanna Chase
is hereby granted a permit/license to operate a
HOTEL / MOTEL
trading as:
FOUNTAIN MOTEL
located at

7525 Wards Road
Rustburg, VA
24588

in accordance with the regulations of the Board of Health of the
Commonwealth of Virginia.

Exgpiration Date: December 31, 2016

‘This pesmit is not transferable to another owner or location.

Health Official

For questions or concerns, call (434} 592.9550



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

. onoernumse: § 3/ 288

I NAME OF EMPLOYER 7K Fams LLC

3. LOCATION OF EMPLOYER AND DIRECTIONS;
(Sec ES 338)
837 Red Mouse Rond |, Rustburg VA 24588
From US-460 proceed south on US-301/Campbell Hwy. Tum left to
truvel cast on Village Hwy, Turn right onto VA-615Red House Rond.
Farm is .B miles on the right.

4, PERIOD OF EMPLOYMENT:
FROM: 7/18/2016 TO: 8/31/2016

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY _7
7 hrs, Mon.Fri. /5 hrs.Sat,
DAYS PER WEEK §

6. PAY: Fridoy/ weekly
HOURLY RATE $(072
PMECE RATE N/A

7. WORK TASKS TO BE PERFORMED:

This job requires n minimum of three months of prior expericnce
waorking in a tree Truit orchard performing manual tasks ussociated with
production and harvest activitics. Workers must be able to perform all
ussigned tnsks with accuracy and efficiency

Harvest:

Quality is essemiol. Fruil is spot picked for fresh market carly in the
senson und sirip picked thereafter, with addhiona) intermitient spot picking
tnier in the senson as needed. Core must be taken when picking fruit not 10
domage or bruise fruit. Properly filled fruit buckets weigh up 1o 40 lbs.
Pickers ore required (o snap fruit ofT of tree using their thumb and polm of
hand 1o avaid bruising. Each picee of fruit must be carefully placed in
bucket Lo avoid bruising. Foreman or owner will give demonstrations of
how the fruit must be picked; picking requirements will be expluincd to nli
workers prior to the season’s stwrl. Workers must obey otl safety rules
when working afound, applying or handling pesticides. All tasks may be
done from the ground or on & platform.

Waorkers should be able to work on their leet in bent positions for long
periods ol time, Work requires repetitive mavements ond extensive
walking. Allergies to rugweed, goldenrod, insect sprary, related chemicals,
etc, may ulfect workers® ability 10 perform the job. Workers ore exposed
to wet weather eatly in the moming through the heat of the day, workiog
in fields. Temperntures may range from 40 to 100 F. Workers may be
required 1o work during occasional showers not severe enough to stop field
operations. Workers should be physically able to do the work required
with or without rensonuble nccommadnttons. Sawrday work required.
Must be able to lifenrry 65 Ibs. Employer-paid post-hire drug testing is
required ut random, upon reasonable susplcion of use and after a worker
hos nn accident ot work.

Employer expects workers to be oble 10 maintain o pace equaling o
minimum of 5 bins per 7 hour shifl during harvest, Workers paid on an
hourly basis who fail 1o perform their duties in o timely and proficient
manner will be provided up 1o three warnings, and will be
coachedfinstructed regacding how to work fster and more efTiciently.
Upon issuance of the third warning the employee may be terminated.

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

I. NUMBERODELACRDER: £ T /.2 65~
2, NOMBRE DEL EMPLEADOR: 7K Farms LLC

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{See ES 338)
B37 Red Hiouse Road |, Rustburg VA 243588
Desde US-460 continuar hacia el sur por Ja corvetera US-501 / Hwy
Campbelt. Doblor o ls fzquicrda para continoar vinje ol Esie en la corretem
Village Hiwy. Dablar o 1a derecha en VA-615 /fealle Red House Road. E
rancha estd § milles a Iz derecha.

4. PERIODO DE EMPLEO:
DEL: 7/18/2016 Al: 8/31/2016

5. HHORARIQ DE TRABAJO:
MINIMAS HORAS POR DIA: 7
7 hrs, Lunes-Vienes /5 Sabada
DIAS POR SEMANA &

6. PAGO: viernes ! semanal
SUELDO POR HORA: $10.72
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:

Este trubajo requiere un minimo de tres meses de cxpericncin previa
trabajando en unu huerta de drboles frutates manejando Inbajos manuales
asocisdos con la produccién de manzonas y actividodes de cosecha. Los
trabajadores deberdn ser capaces de desarrallor todos los trubajos asignudos
con precisidn y cliciencia

Cosecha:

Lo calidad ¢s esencial. Lo fruta se pisca sl momento para ¢l mercado fresca
temprano cn |s iemporoda y posteriorments recalcts en filn, con pizen
visval ndicional nl final de Ja temporoda cuando sca necesario. Se debe de
tener cuidodo cuando se pisca la fruta de los arboles utilizundo ¢l pulgar y fa
palma de ln mana para evitor magutladuras. Cuda picza de fruta debe ser
cuidndosamente colocedn cn una cybeta para eviler mogulladuras. B copataz
o ducho Jurd uno demostracidn de ¢émo la fruta debe ser piscada; los
requisitos parn 1 pizcn serdn explicados a todos los empleados nntes del
inicio de la temporadn. Los emplendos deberin obedecer todos las reglos de
seguridad cusndo trabejen ntrededor, aplicando o manejando pesticidas.
Todos los irobajos scrtn realizodes desde el piso o sobre unu plataformo,

Los trabajedures serfin capaces de trubnjar en sus ples inclinados por largos
periodos de tiempo. El trabajo requiere movimicntas repelilivos y cominatas
extensivas. Las nlergias o [s ambrosie, solidogo, caspa de animal, espray de
inscctos, quimicos relacionados, cic. pucden afecter las hobilidades del
empleado u desarrollar su trabajo. Los trabajadares estardin expuesios a
temperaturas himedos o fn matana y el calor durante cf din of trabajar en ¢l
campo. Las temperaturas oscllon de 40 o 100 grodos F. Se requicre que los
irabujadores [uboren durante luvias oeasiones no tan severas que se detenga
cl 1rnbajo del campo. Los empleados deberdn cstar fisicoments capaces pard
realizar ¢l trabajo requerido con o sin comodidodes razonobles, Se requicre
trabujar cf sibado. Debe ser copaz de levantar y cargar 65 fibras. El
¢mpleado pegara posterior o Ia contratacion una prucbn antidoping al azar,
bajo sospecha mzennble de uso o despuds de un accldente de trobajo

E! emplendor espera que los empleados sean copaces de mantener ¢l paso
equivalente o un minimo de 5 contendedores por turmo de 7 horas duranic fa
cosechn. A los empleados que sc les paga en bese # [0 horo y que no



While the emplayer does not require prospective applicents to toke ond
pass a drug test prior (o o hiring decision, the employer has a no-
exceplions drug potiey. The employer will 1est ot random, upon
reasonable suspicion of use, und after 0 worker has on nccident at work. [T
an cmployee 1ests positive, he/she is inmediately terminated and paid for
all hours worked but not yet paid between the fiest date of employment and
the datc of termination, ifany, In the ense of n non-local or foreign worker
who is terminated for fetlure 10 poss o drug tesy, the emplayer will arrange
lenst-cost transportation to the warker's place of recruitment, at the
worker's expense,

Employer nssures thot workers will be provided transportation from living
quarters Lo work site every day (for workers who must be provided
housing under the applicable repulntions).

Persons sccking employment as experienced Orchard Waorker mwst be
avnilable for the entire peried requesied by the employer. Applicants must
be able 1o fumnish verbal or writlen stotement establishing relevant prior
work experience. Workers hired pursuant to this job order will be subject
1a a (rinl period of up Lo § business days during which their performance of
required tosks will be evalunted. 1 the performonce during the trinl period
is not acceptable to the employer the worker's employment will be
terminated.

Ewployer retains the right 10 discharge an obviously unqualified worker,
malingerer or recalcitrant warker who is physically ble but does not
demonstrate the willingnhess to perform the work necessary for the
employer to harvest a premiim quality product, or for any other lawful
reason. (See also Autachment 2, General Conditions).

Al terms and conditions included in the job order wil) apply equally to all
waorkers, both U.S. workers and H-2A workers, employed in the
oecupation described in this clearance order.

This job requices a minimum of three months of prior cxperlence
working in a tree fruit orcherd performing manual tasks nssocioled with
production and harvest activities  Solurday work required. Must be oble
1o litVearry 65 |bs. Employer-paid post-hire drug testing is required ot
random, upon reasaashle suspicion of use and ofler o worker has on
accident at work,

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 24 PERSONS. 24
INDIVIDUALS
Q FAMILY

10. MEALS:
PROVIDED: YES
IF YES: COST PER DAY $12.09¢
(See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

NO
11. DEDUCTIONS:

TYPE __AMOQUNT
SOCIAL SECURITY EXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONEG
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the full job order is ovailable for inspection in this affice.

desarrolien Jos Lrabrjos p ticmpo y de menern eficieate recibicdn basto
advencncing, se les enseforivinstruind sobre de cémo trobajar mds rapide y
mis cficiente. En o entrega de In tercer advertencin o) empleado podrd ser
despedido

Mientras que ¢l empleador no requiern que Jos posibles solicilanies lomen y
apruchen el examen entidoping previo o la decisién de lo contratacidn, e
empleador tiene una polltica sin excepeidn del consumo de drogns
requiriendo. El empleoador tambidn realizarh eximenes al azer, en caso de
sospecha razonoble de uso y posterior a un necidente de trabajo. Si el test de
un cmplesdo da positivo, élfelia scrd despedido de inmedinto y se le pagosin
lus horas trobofadas, si sdn no hubleren sido pagadas, entre ¢l primer dio de
empleo y el dia del despido, si s hubicra. En cualquier caso de empleadaos
no locales y fordnees que sean despedidos o consecuencia de no aprobur ¢l
examen antidoping, el empleador se cnenrgard de ameglar ¢l transporte de
mds bajo costo para ¢l empleador hasta el luger de su reclutacién, & expensas
del trabajador,

El empleader nsegura gue ol trabsjedor se lc proveerd trunsportacion de su
vivienda al lugay de trabajo cada dia (pars los trabajadores que se kes provea
hospeduje bajo las nonnas aplicubles.)

Las personas gue deseen ¢l emplco como Empleado de Huerto con
experiencia deberdn estar disponibles por el perlodo requerido por el
empleador. Los soliciiantes deben ser capoces de proveer una declaracidn
verbal o por escrilo para establecer expericncia de trabajo previn relevante.
Los solicitantes contrutados estardn sujetos a una prucba de 5 dios duranie ¢l
cual su desorrollo o tmbajo requerido serd evatuade. Si ¢l desarrollo durante
¢l perlodo de prucba no cs aceptado por el empleadur el 1robajo del
empleado serd dada como terminado.

E) empleador se retiene ¢l derecho de despedir o un cmpleada obvinmente
descalificado, enfermizo o recalcitrante quicn fisicamenic sco copaz pero
demucstre su faita de desco de desorrollar ¢f trabujo necesario pars que el
emplcador sumenic una cosecha de calidad premium, por cualquicr otro
mativa legltimo, (Ver Anexo 2, Condiciones Generules),

Todos los términos ¥ condiclones incluidos en In orden de trabajo se
aplicardin por igual o tadas los trabajadores, tanio empleados de EEUU y L.
2A, empleados en Is ocupacidn descritn en ests soliciud de aceptecién,
Este trabajo requicre un minimo de tres meses de experiencia previa
irabajando ¢n una huerta de drboles frutoles mancjando trabajos manuales
asociados con lo produccidn de manzanas y sctividades de cosecha.  Sc
requicre trabajur of sibado. Debe scr copaz de levaniar y cargor 65 libras.
El cmpleado pagara posterior a I centratacién una prucba antidoping al
azar, bajo sospecha razonable de uso o despuds de un pccidente de Irabajo

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: SI

9, VIVENDA DISPONIBLE PARA 24 PERSONAS. 24 INDIVIDUOS
D __FAMILAS

10. COMIDAS:
PROVISTAS: YES
S1 SON PROVISTAS, EL COSTO POR
DIA SERA $12.09 (Veu Num.13 en Ja Orden de Trabujo}
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS. NO

{1. DEDUCCIONES:
CLASE_ CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS ~ XXXXXX
TRANSPORTACION NO

HERRAMIENTAS ¥ MAQUINARIA __NO



The employer has guaramteed your first week's woges unless hefshe

notfics this job service of a later staning dnte by
22 4 Zl b .

In order for you to be eligble for this guatuniee, you must cantact the job
service at:

Virginin Emptoyment Cornmission

{434) 984-7630

2211 Hydrulic Rd. P.O. Box 7466

Charlottesville, VA 22901

During the period of }ﬁ//ﬂ e ;Al/’ b

Any Ioh Service office will Bssist you in doing this

SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES
AGRICOLAS NOQ

12, NOTAS PARA EL TRABAJADOR:
La copia de lu orden complets st disponibile en ln oficing parn su
Inspeccion:

€l empleador ba garantizndo el pago por su primera semann de emplee o
tmenos que este notifique al Servicio de Empleos gue la fecha de comenzor o
trabajar sera atrnsadn, y que 1al notificacion sen a nas terdar
A _Fde Julic Jork
Para que Ud pucdn tener derecho a esta pamntia de pago, tendes que ponerse
cn contacto ¢on la Oficing del Servicio de Empleoas en el:

Virginia Employment Commission

{434) 984-7630

2211 Hydraulic Rd. P.O. Dox 7466

Charlottesville, VA 2290)

Durante ¢l periodo of e Tule 16 a1 /3 s The /2.

Cualquier Oficins del Servicio de Empleos Ic asistira en hacerto.



7K Farms LLC

818 18TH St. NW Suite 400
Washington, DC 20006
Phone: (202) 728-4170
Fax: (202) 785-3449

5/7/2016

U.S. Depastment of Labor

Employment and Training Administration
Office of Foreign Labor Certificadon
Chicago Nadonal Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE: 7K Farms LLC

To Whom It May Concern:

In nccordance with 20 CFR § 655.122(c)(1) and 20 CFR § 655.122(c)(2), I attest that 7K Farms LLC 's Workers’
Compensation insurance policy will be renewed to cover the entire contract period specified on my H-2A
application; to-wit: 7/21/2016 - 9/6/2016. A copy of my current certificate is enclosed herein.

Sincercly,
KR TR Acnia—

Kamel Tabbara

Manager
7K Farms LLC

Enclosures



WORKERS COMPENSATION AND EMPLOYERS LIABILITY INSURANCE POLICY WG 00 0B 01A

| El ia INCLUDES COPYRIGHT MATERLAL OF THE NATIOHAL COUNCIL OH COMPENSATION INSURANCE, USED WITH TS PERMISSION
Insurancg  INFORMATION PAGE
100 Erla Intutarcs Pucs
Erle, PA 18520

PRIOR POLICY NUMBER - Q92 2280559

Agent Insurance Is Provided By Policy Number “aee"
DD1771 Vv W BROWN INS SVCS LLC ERIE INSURANCE EXCHANGE 18457 Q92 2286559

ITEM 1. Named Insured and Address

7K FARMS LLC ‘ E@E”ME
818 18TH ST NW “
SUITE 408 JuL 1o 2019

WASHINGTON DC 20006-3584

o
=¥

RENEWAL CERTIFICATE

LIMITED LIABILITY CO DISTRICT OF COLUMBIA

OTHER WORKPLACES NOT SHOWN ABOVE - AS SCHEDULED FED ID # 45-2787258/@
RISK IDENTIFICATION NUMBER - 450871478

ITEM 2. THE POLICY PERYOD IS FROM ©8/22/15 TO ©8/22/16 AT THE INSUREDS
MAILING ADDRESS.

ITEM 3.A. WORKERS COMPENSATION INSURANCE- PART ONE OF THE POLICY APPLIES TO THE
WORKERS COMPENSATION LAW OF THE STATES LISTED HERE- DC, VA.

ITEM 3.B, EMPLOYERS LIABILITY INSURANCE- PART TWO OF THE POLICY APPLIES TO WORK
IN EACH STATE LISTED IN ITEM 3.A. THE LIMITS OF OUR LIABILITY UNDER PART TWO ARE-
BODILY INJURY BY ACCIDENT $1,000,000 EACH ACCIDENT
BODILY INJURY BY DISEASE $1,008,800 POLICY LIMIT
BODILY INJURY BY DISEASE $1,000,000 EACH EMPLOYEE

ITEM 3.C. OTHER STATES INSURANCE- PART THREE OF THE POLICY APPLIES TO THE
STATES, IF ANY, LISTED HERE- ALL STATES EXCEPT ND, OH, WA, WY, STATES
DESIGNATED IN ITEM 3.A.,

ITEM 3.D. SEE ATTACHED ENDORSEMENT SCHEDULE

ITEM 4. THE PREMIUM FOR THIS POLICY WILL BE DETERMINED BY OUR MANUALS OF RULES,
CLASSIFICATIONS, RATES AND RATING PLANS. ALL INFORMATION REQUIRED BELOW IS
SUBJECT TO VERIFICATION AND CHANGE BY AUDIT.

SEE ATTACHED SCHEDULE OF OPERATIONS 21,1e3

EXPENSE CONSTANT 210

TOTAL ESTIMATED ANNUAL PREMIUM $21,313

DC WORKERS COMPENSATION POLICYHOLBER SURCHARGE 2.286% $8
DEPOSIT PREMIUM $21,321

MINIMNUM PREMIUM $749

RETURNED PAYMENT FEES WILL BE ADDED TO YOUR ACCOUNT.

-------------- 1o = e - - == -
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2015-18 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT {the “Agreement”)
Is entarad [nto by and between MAS LABOR H2A, LLC
("mésH2A"), a Virginia limited liablitty company, and

7K Farms LLC

(“Client™),
an employer having its principal place of business In the state of

Virginia

WHEREAS masH2A provides professional services Intended to asslst
employers In ablaining capable, rellable, legal seasonal or lemporary
Iabor;

WHEREAS Client needs such sarvices as masH2A provides;

WHEREAS Clien! has agreed lo relain masH2A's services and
masH2A has agreed lo pravide its services for the purposes and upon
the terms and conditions hersin sat oul.

NOW, THEREFORE, In considaration of the mutual promises and
premises harein conlained and other good and valuabla consideralion,
the adequacy of which is hareby acknowledged, the parties, intending
lo ba legally bound, hereby agrea as follows:

INDEPENDENCE: Clienl and mésH2A each undersland and agree
that il is independently engaged in the operation of ils own business,
that nelther shall be considered to be the agent, mester or servant of
the other for any purposa except as sel forth in this Agresment, and
thal nellher hes any general authorily lo enterinlo any conlract,
assume any cbiigations or to otherwise meks any wamanlies or
reprasentations on behalf of the other, except as otherwise exprassly
provided herein. ILis the inlention of Cliant and mésHZA In
accomplishing the resulls undartaken by masH2A that masH2A be an
independent contraclor and this agreement shall be construed in Fght
of this Inlantion. In no event shall masH2A be deemed lo be an
employer of any workers oblalned by or for Cllent. Furthermora, white
masH2A may assist Cllenl in placing help waniad ads and other
recruiting activilles, mésH2A will not make hiring decision an bahalf of
client. Hiring dacislons are the exclusive right and sesponsibiity of
cllent.

AGENCY: CHent agrees lo hire masH2A and masH2A consenls lo be
hired by Chent {o provida services fo Cllant as set forth in In *2015-16
H-2A Document 2°, the *Service and Fea Schedule® signed by Client
&nd Incorporaled herein by reference. Client hereby imevocably
makes, conslilules and appolnis masH2A as ils lawful agent lo

1

perfarm, carmy out or confirm on Clent's behaif al such acls, deeds,
and services as may be necassary lo accomplish the foregoing. As
required by 20 C.F.R. § 665.135(k], Client hereby forblds mésH2A and
any of lls agants lo saek or recelva payments or other compensalion
from prospective H-2A employess,

TERM: This Agreement shall commence upon is execubion by both
masH2A and Cllenl and shall apply lo arangements made (or the
workers lo pesform work during a single pariod of need following the
execullon of this agreement.

COMPENSATION TO masH2A: masH2A shall be compensaiad by
Client for lls servicas hereunder as set forth in “2015-16 H-2A
Document 2°, the “Service and Fee Schedule” signed by Cient.

DUTIES: Client agrees lo comply In a timely manner with all requests
made by masH2A as reasonably necessary for the pravision of il
services fo Cliant hereunder. Further, Client agrees that any and all
infarmation furmishied fo masH2A will b truthful. Furthsr, Clienl sgrees
to familianze tself with the larms and conditions of employment slaled
by mésH2A on Client's behalf In its fabor cartification appiication and in
Its written disclosure lo prospeclive workars and to comply with lhosa
terms and condilions. Further, Client agrees to famillarize liself with all
obligations imposed on i as an employer of U.S, and/or forsign labor
under any and all applicable slate and federal law and regulations and
with such reasanable policies as masH2A may require and lo comply
with those obligations and poficles.

REPRESENTATIONS: Client and masH2A each represents and
wemrants thal il has full power and zuthorily o execule and daliver this
Agresment and lo perform iis obligations hereunder, and that this
Agreemenl conslifules a valid and legally binding obligation,
enforceable In accordance wilh Iis terms and conditions. Client and
mésH2A each further represents and wamanis that naither tha
execulion and the defivery of this Agreemen, nor the consummation of
the transactions contemplaled hereby, wifl violale any conslilution,
statule, regulation, rule, Injunction, judgment, order, decree, nifing,
charge or other resiriction of any govemment, govemmental agency or
court 1o which il Is subjact.

INDEMNITY: To the fullest axlent parmilted by law, Cllent expressly
agrees {o defend (at the Clienl's expense and with counsel ralained by
or agreed fo by masH2A for such purpese In masH2A's sole
discration), Indernify, and hold harmless masH2A, fis affilistes, and
their raspective officers, members, partners, direclors, managers,
shareholders, owners, employees, agenls, successars, assigns and
their respactiva clients from and against any and &ll clalms, losses,
damages, liabililes, fines, penellies and expenses of any kind
whalsoever, Including wilhout imiiation arbitration or court costs and
atiomeys' fees, such fegal expenses to include costs Incumed in
enforcing or effeciuating the obligations agreed o in this Section,
arising on accouni of or in connection with any claims, demands,
causes of action, suits, Investigations, audits, or proceedings (made,
filed or threatened) against the Client or mésH2A by any person or
entity not a party lo this Agreement and which relate to, or asise oul of
of in connection with masH2A's services provided hereunder (including
without limltation any claim thal mésH2A was acling as a joint



employar with Client or any claim of any viotation or alleged viotation of
any law or other authorlty ralated to Client's use of labor provided
pursuant to masH2A's efforts), If Clien! recelves notica of an assertion
of any such cleim, loss, damage, biabllily, fine, penally, or expensa,
Clienl agrees that it wil immedialaly nolify masH2A of such asseriion,

Clienl also heraby exprassly agrees to defend (al the Client's expense
and with counsel relalned by or agreed to by masH2A for such purpose
In s sole discretion}, Indemnify and hold masH2A, iis affilales, and
their respeclive officers, members, pariners, diveclors, managers,
shareholders, owners, employees, agents, successors, assigns and
other cllents, harmiess from and against any and all claims, damages,
Hability or losses, fines, penalties and expanses of any kind, including
altorneys' fees and, arising or resulting from Clienl's breach of any of
its representalions, wamanties, covenants and agreements contained
in this Agreement.

SURVIVAL OF OBLIGATIONS: Crent and masH2A each undeystand
and agree thal this Agreament shall be vafid for, and legally binding on,
Its respaclive succassors and assigns. Client and mésH2A agree that
obiigalions pursuant lo paragraphs fitied “COMPENSATION TO
masH24", "DUTIES®, "REPRESENTATIONS® and “INDEMNITY* above
shall survive the expiration of this Agraement.

GOVERNING LAW AND JURISDICTION: This agreement shall be
govemed by and construed in accordance with the laws of the
Commonwesalth of Virginla, without ragard la iis choice of law sules,
Jurisdiction and venue for resolution of all disputes and claims under or
related 1o this Agreement or any other agresment balween the Clienl
and masH2A shall sest exclusively and solely In the Clreult or General
District Courts for the County of Nelson, Virginla or the Unitad Stales
District Courl for the Waslsm Districl of Virgints, Lynchburg Division,
and Clenl and masH2A agree lo taka such actions as may ba
necessary lo carry oul the terms of this provision,

PRONOUNS AND PLURALS: Afl pronouns and varialions thereof
shall deemed lo refer to the masculine, feminine, neuter, singular or
plural, as the Identity of the person or persans, entity or enlitias, may
requira,

ENTIRE AGREEMENT: This Agresment conlains all the lerms and
conditions agreed upon by the parties and no other agreements, oral or
otherwisa, regarding the subject matter of this Agreement shall be
deemed lo exist or bind either of the parties.

BINDING EFFECT: This Agreement shalt be binding on the parties
and their respective heirs, successors, and assigns, except that Clienl
may nol assign s duties hareunder withoi!t masH2A's express writlen
pemmission,

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shali be valld unless the same shali be In wriling and
signed by both of the parfies hereto. No walvar by mash2A of any
defaull, misrapreseniation, or breach of wamanty or covenant
hereunder, whether intentianal or nol, shall ba deamed to exend to
any prior or subsequent defaull, misrapresentation, or breach of
warranty or covenant heraunder or affect In any way any rights arlsing
by virlue of any prior or subsequent such occunrance,

SEVERABILITY: Any lerm or provision of this Agreement that s
Invalid or unenforceabla in any siluation in any furisdiction shall nol
affecl the validity or enforcaability of the remeining lems and
provislans hereof or the validily or enforceabllity of the offending lerm
or provision in any other situation or jurisdiction,

IN WITNESS WHEREODF, the parties have sipned this Agrasment
this

23 ':.Ioay of___Wtegl

,2ell
MAS LABOR H2A, LLC (“masH2A™) -
. —

By: Skt Do SEIec,

Presidant /
CLIENT

7K Farms LLC
Printed Nama;___Kamel Tabbara
Signature: __¥< % 'T'_,Q..j-.nh_
2/ 18216

Tttle: Manager
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VirginiaEmployment
Commission

Community Services for Campbell County, Virginia

Medical Assistance

Lynchburg General Hospital The Free Clinic of Central Virginia
1901 Tate Springs Rd. 1016 Main 5t.
Lynchburg, VA 24501 Lynchburg VA 24504

(434) 200-3000 {434) 847-5866

For medical assistance.
Para obtener asistencia médica.

Social Services

Lynchburg Social Services
99 Ninth St.
Lynchburg, VA 24505
{434) 455-5850

For information about other agencies far non-residents and the food stamp program.

Para obtener informacién acerca de otras agencias para los no residentes y el programa de cupones de alimentos.

Public School Board

Campbe!l County Public Schools
P.0. Box 99
Rustburg, VA 24588
{434} 332-3458 Lynchburg & Rustburg
(888) 332-3558 Altavista & Brookneal
Responsible for educational programs for migrant school age children.
Responsable de los programas educativos para nifios en edad escolar migrantes.

Emergency Shelters

Salvation Army / Hope House
2215 Park Ave.
Lynchburg, VA 24501
{434) 846-3525
This agency helps transient persons and familtes,
Esta agencia ayuda a personas y familias transitorias.

Housing Services

Telamon
1332 D Piney Forest Rd
Danville, VA 24540
{434) 836-9071
Provides services in Housing, Head Start, Employment Training and Youth Services.
Proporciona servicios en la vivienda, Head Start, Capacitacién Empleo y Servicios a |a Juventud.

JProgram. Auslliary aids and services are available upan request 10 individuals with disabliltles,

Fhe Virginia Emplayment Commission is an Equal Opportunity Employer,
Dportunidades. Ayudas y servicios auxlllares estén disponlbles a pedida de personas con discapatidad.

La Comisién de Empleo de Visginia es un Empleador / Pragrama con lgualdad de




